Tuesday 28 February 2006
at 4.00pm
Town Hall, Eastbourne

General Licensing Sub-Committee

MEMBERS:

Councillor BELSEY (Chairman); Councillors MARSH and STEVENS.

Agenda

1
2

Minutes of the meeting held on 13 February 2006 - Report 01.
Apologies for Absence.

Declaration of Interests.

Disclosure of interests by Members in items on the agenda under the Code
of Conduct.

Urgent Item(s) of Business.

The Chairman to notify the Sub-Committee of any item(s) of urgent
business to be added to the agenda.

Right to Address Meeting.

The Chairman to report any requests received to address the Sub-
Committee from a member of the public or from a Councillor in respect of an
item listed below and to invite the Sub-Committee to consider taking such
items at the commencement of the meeting.

Exclusion of the Public.

The Chief Executive considers that discussion of the following items is likely
to disclose exempt information defined in Schedule 12A of the Local
Government Act 1972 and may therefore need to take place in confidential
session. The relevant paragraph of Schedule 12A is shown beneath the
items.

Confidential Minutes of the meeting held on 13 February 2006 -
Report 07.

Renewal of Hackney Carriage Driver’s Licence.
Report of Licensing Manager - Report 08.

(Exempt information reason - Para 7 - Personal information).

(Note: This report has been circulated to Members of the Sub-
Committee only. Please refer to the report circulated with the
agenda for the meeting on 13 February 2006).

Private Hire Driver's Licence.
Report of Licensing Manager — Report 09.
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(Exempt information reason - Para 7 - Personal information).

Inspection of Background Papers - Please see contact details listed in each report.

Councillor Right of Address - Councillors wishing to address the meeting who are
not members of the Sub-Committee must notify the Chairman in advance.

Public Right of Address - Requests by members of the public to speak on a matter
which is listed in this agenda must be received in writing by no later than 12 Noon, 2
working days before the meeting e.g. if the meeting is on a Tuesday, received by 12
Noon on the preceding Friday). The request should be made to Democratic Services
at the address listed below. The request may be made by letter, fax or electronic
mail. For further details on the rules about speaking at meetings please contact
Democratic Services.

Further Information
Councillor contact details, committee membership lists and other related information
is also available from Democratic Services.

Democratic Services, Town Hall, Grove Road, Eastbourne, BN21 4UG
Tel: (01323) 415031, Minicom: (01323) 415111, Fax: (01323) 410322

E Mail: localdemocracy@eastbourne.gov.uk

Website at www.eastbourne.gov.uk

For general Council enquiries, please telephone (01323) 410000 or
E-mail: enquiries@eastbourne.gov.uk
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	Risks and contingencies;
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	Capital Expenditure and the Capital Financing Requirement
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	Treasury Management Performance Indicators
	
	
	Capital Expenditure and the Capital Financing Requirement
	The expected movement in interest rates



	Long-term fixed interest rates and base rates are expected to rise in small incremental steps over the next three years within a relatively benign environment.  Under the delegated powers available to the Acting Director of Financial Services in the Council's Financial Procedure rules, he will take the most appropriate form of borrowing depending on the prevailing interest rates at the time, taking account of both known and likely risks.
	Investment Strategy
	Performance Indicators
	EBC Allocation
	Global Grants Allocation
	Action for change Œ Community Alcohol Team
	4500

	Age Concern
	6500

	Community Wise
	2750

	Eastbourne & Wealden YMCA
	4125

	Eastbourne Music & Arts Festival
	500

	Eastbourne Sports Council
	1200

	Eastbourne Swimming Club
	550

	Eastbourne Voluntary Lifeguards
	1925

	Impact Initiatives Œ Open Door
	7000

	Impact Initiatives Œ Workability
	3000

	The Bridgemere Centre
	5000

	The Shaftesbury Society
	1500

	Victim Support Eastbourne & Hailsham
	550

	The Alzheimer's Society Œ Eastbourne & District Branch
	500

	Eastbourne Cricket Club
	550

	Eastbourne & District Mind Association
	500

	Eastbourne Neighbourhood Watch Association
	500

	Oasis Christian Outreach
	Sussex Association for Spina Bifida & Hydrocephalus
	The Shuna Bangla Association
	2425

	The Beat Youth Sports Club
	2539

	Compass Community Arts
	1375

	Eastbourne Citadel Salvation Army
	2750

	Eastbourne Cultural Community Network
	3568

	The Eastbourne Family Contact Centre
	1000

	Multiple Sclerosis Society
	Relate South East
	Nil

	Volunteer Bureau Œ EAVS
	Nil

	Furniture Now
	Nil

	Eastbourne Arts Centre Charitable Trust
	Nil

	Eastbourne In Bloom
	Nil

	Eastbourne Community Mediation Service
	Nil

	Eastbourne Recorded Music Society
	Nil

	Eastbourne Woodcraft Folk
	Nil

	East Sussex Hearing Resource Centre
	Nil

	Hailsham Trust Œ Community Safety Centre
	Nil

	Maritime Volunteer Service
	Nil

	People Matter
	Nil

	Shinies Œ Home Education Club
	Nil

	Sompriti
	Nil

	WRVS
	Nil
	£57,814

	The budget position in relation to 2005/2006 and any implications for future years.
	Feedback from consultation with the public and other stakeholders.
	Risks and contingencies.
	The Mayor of Eastbourne's
	Charity
	Supporting
	The Winter Garden, Eastbourne
	Cabaret by Los Tangueros




	Environmental Implications
	BODY
	BODY
	Appendix A Œ Council Response to Consultation
	Minutes.
	Theatres and Community services - Procurement.
	Council Budget 2006/07.
	Local Government Pensions Update.
	Update on Branch Split.
	Health and Safety Items.
	Accident/Incident Statistics July to September 2005.
	Future Meetings.
	CONFIDENTIAL: NOT FOR PUBLICATION
	Overview: Alternative Employment
	
	Current Actions under AEP


	Redundancy considerations and Severance Payments involving pensions and 'added years':
	BASIC
	
	
	
	
	Premature Retirement, Analysis of Pension Impact





	Costs to Pension Scheme of:
	'One off' added years' lump sum:
	Lifetime cost thereafter, maximum additional pension pa
	Adjustment of Costs + 25%
	Human Resources Consultations
	Friday 10 March
	Saturday 11 March
	Sunday 12 March
	Essential
	Essential
	Desirable
	Essential
	Desirable
	Desirable
	LGNL
	Standard Requirements
	INTRODUCTION
	
	
	
	Housing Revenue Account
	Capital Spending



	UNUSUAL CHARGES & MATERIAL ASSETS/LIABILITIES ARISING DURING THE YEAR
	
	
	
	
	
	
	LOANS AND INVESTMENTS




	RESERVES



	PLANNED FUTURE DEVELOPMENT
	Capital
	Certificate

	FIXED ASSETS
	Depreciation
	Charges to revenue
	CAPITAL RECEIPTS
	DEFERRED CHARGES
	LEASES
	DEBTORS AND CREDITORS AT THE YEAR END
	
	
	
	
	
	
	
	Date


	GROSS






	NET
	
	
	
	
	
	
	Net Operating Expenditure
	(Surplus)/Deficit for the year







	Net
	Net Cost of Services
	
	
	
	
	
	






	Net Cost of Services
	Appropriations
	Total Fixed Assets
	Valuation
	OPERATIONAL ASSETS
	Capital Expenditure and Financing
	Sources of Finance
	Non-Operational Equipment
	Period ended 31.12.2003
	Notes to the Statement of Total Movements on Reserves
	
	NOTES
	Analysis of Net Debt
	Movements in Financing
	Movements in Management of Liquid Resources
	COLLECTION FUND BALANCE
	Alignment of Policies
	Net Cost of Services
	94,188
	13,322
	Fixed Assets
	Total Fixed Assets
	Total Balances and Reserves
	Assets
	Taxation
	Net Cash Inflow before Financing
	Management of Liquid Resources
	Financing
	Group Statement of Total Movement on Reserves
	Budget
	Actual
	Variance
	Housing Revenue             Account schemes
	2,521
	Other programmes
	3,531
	9,799
	3,747
	Body
	Body
	Body
	Body
	Body
	Procedure
	Environmental Implications
	Eastbourne Society Œ welcomes the proposal in principle but would need to be appraised of the full details before endorsing the new format. Of particular concern to the Society is the "void" left after the possible demise of the Conservation Area Advisory Group and the loss of representation by the current advisors. The Society hopes that proper regard is paid by the Planning Committee to the views of the Architects Panel otherwise the new structure may collapse through lack of support from busy professionals (letter dated 22 August 2005).
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	Terms of reference
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